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DONOVAN, OTHER FEDERAL AGENCY HEADS 
FULL UTILIZATION OF HANDICAPPE 
WASHINGTON -- Secretary of Labor Raymond J. Donovan and other members of the 
abinet and heads of federal departments have recommitted themselves to work with 


state and local communities to “assure that the talents of disabled people are 
utilized to the fullest. 

A joint statement signed by 17 top government leaders, who are associate 
members of the President's Committee on Employment of the Handicapped, emphasized 
that the major thrust of federally-operated programs is "to prevent disabilities 
and rehabilitate disabled people. 

The statement, signalling observance of National Employ the Handicapped Week 


Oct. 4-10, follows 


As 1981, the International Year of Disabled Persons, draws to a 
close, National Employ the Handicapped Week, October 4 - 10, is an 
excellent time for us to reaffirm President Reagan's call to all 
Americans to join in partnership in both the public and private ctor 
to "expand the opportunities for disabled Americans to maxe a fusier 


contribution to our national life." 


-more- 
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Much progress has been made in the public sector in reaching the 
President's goals for the International Year. The passage of the 1980 
Pair Housing Amendment Act prohibits real estate agents and landJords 
from excluding disabled people in the sale or rental Using The 
Disabled Veterans Outreach Program locates and informs jobless disabled 
veterans of educational, job training and employment benefits. A dem- 
onstration project providing family planning services to disabled people 
will be expanded. Disabled applicants for Foreign Service appointments 
will be given full consideration. Under Public Law 96-523, personal 
assistants can now be hired to help disabled Federal employ«es who need 
sr ‘al services in order to work efficiently. 

These are only a few of the many cost effective programs the Federal 
Government is operating or considering. The major thrust of these activitie: 
is to prevent disabilities and rehabilitate disabled people. As Associate 
Members of the President's Committee on Employment of the Handicapped, we 
cah encourage the private and public sector to develop community based 
solutions to the problems disabled people face. 

We also feel that NETH Week is an excellent time to evaluate the gains 


of this year and to focus on the problems that still exist. In addition we 


believe that the partnerships that were formed this year between the 

public and private sectors, - between disabled and nondisabled people, 

~ will continue. As President Reagan has declared: “all of us stand 

to gain when those who are disabled share in America's opportunities.” 
Much has been accomplished during this International Year. It 

is up to all of us to build on these opportunities to assure that the 

talents of disabled people are utilized tc the fullest. America's 


strength lies in all of its citizens. 
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27 AREAS ADDED TO ‘i Aron SURPLUS LIST 

WASHINGTON -- The U.5. Vepartment of Labor has designated 27 additional areas 
of high unemployment in four states. Employers in these “labor surplus" areas are 
eligible for preterence in obtaining federal procurement contracts. 

The 27 additions, effective Sept. 1, 1981 through May 31, 1982, are in 


Massachusetts, New Jersey, New York, and Wisconsin. They bring the total number 
of current labor surplus areas to 1,112. 

The reason for designating labor surplus areas is to help put a portion 
of the government's procurement dollars into areas where people are in severe 
economic need -- where unemployment is highest. 

The 27 new areas are: Massachusetts -- Cities of Brockton, Gloucester, and 
Taunton; towns of Acushnet, Adams, Ashby, Ashfield, Ayer, Berkley, Bourne, 
Boylston, Brimfield, Dighton, Falmouth, Montague, Plainfield, Rehoboth, Shirley, 
Ware, and Westport. 

New Jersey -- Cities of Bayonne and East Orange, Sussex County, and balance 
of Atlantic County (Atlantic County less Atlantic City) 

New York -- City of Utica 


Wisconsin -- City of Milwaukee and Waupaca County 


-more- 
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The labor surplus area listing and supporting data, as well as a complete 
description of the classification criteria, are published in Area Trends in 
‘ 


ployment and Unemployment, a quarterly publication prepared by the Labor 


Department's Employment and Training Administration. 


Requests for copies of the publication, as well as additions or changes to 
the mailing list, should be directed to the Employment and Training Administration, 
U.S. Department of Labor, TPPL, Rm. 9304, 601 D St., N.W., Washington, D.C. 
20213. Telephone: (202) 376-7392. 

Inquiries about the classification of labor surplus areas, as well as 
identification of the political jurisdictions encompassed by such areas, should 


be directed to the above address, or by telephoning (202) 376-6263. 
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BILLION HELD BY PRIVATE 
TRUSTEED 


PENSION PLANS, STUDY SHOWS 


WASHINGTON -- The total market value of assets reported by private non-insured 


1077 r 


pension plans reached billion in 1977, according to a S. Department of Labor 





study. 

Including assets held in unallocated insured plans, the total market value of 
assets was $326 billion, the study found. About half of all assets were invested 
in corporate stocks and bonds, 13 percent in pooled and mutual funds and 13 percent 
in unallocated insurance contracts 

Pension plans had $65 billion in total income in 1977 and $26 billion in 
expenses. Eighty-eight percent of these expenses were benefits paid directly to 
participants and beneficiaries or to insurance carriers to provide benefits 

The study also found that the total number of private pension plans was 
estimated at over 450,000 in 1977, covering nearly 50 million working or retired 
participants. Fifty-six percent of the workers participating in pension plans in 
1977 were fully or partially vested, meaning they had earned benefits that are 
payable even if they leave the employer who sponsors their plan. Another 
7.2 million persons already were receiving benefits or were entitled to deferred 
pensions based on previous employment. 

Most plans covered by the Employee Retirement Income Security Act (ERISA) are 
small, the study shows, with 90 percent having less than 100 participants and 
61 percent less than 10 participants. But large plans, those with 100 or mors 
participants, accounted for 90 percent of all persons covered by private plans and 


97 percent of total plan asset: 


-more- 
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Ian D. Lanoff, head of the Labor Department office that administers ERISA, said 
the study is particularly significant because it is the first to be based on data 
from a large sampling of plans. Findings of the study are based on information 
collected by the Internal Revenue Service from the annual financial reports of a 
sample of 37,500 pension plans 

Copies of the 15-page study, “Preliminary Estimates of Participant and 
Financial Characteristics of Private Pension Plans, 1977," may be obtained free 
from the Office of Communications and Public Services, U.S. Department of Labor, 
Pension and Welfare Benefit Programs, Room N-4659, 3rd Street and Constitution 


Ave., N.W., Washington, D.C. 20216. 
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43.5 MILLION PRIVATE-SECTOR WORKERS COVERED 
BY GROUP HEALTH PLANS, STUDY SHOWS 

WASHINGTON -- About three-quarters of full-time employees in private industry 
-- about 43.5 million workers -- were covered by group health plans in 1979, 
according to a Labor Department study. 

The study, to determine the number and type of workers in private industry 
covered by group health plans, was conducted by the Census Bureau in May 1979 under 
contract with the Departments of Labor and Health and Human Services. 

The study also found that: 

-- The health coverage rate for workers in firms of 500 or more employees was 
94 percent, compared to 62 percent for firms of less than 100 workers. 

-- The communications and public utilities industries had the highest coverage 
rate, with 92 percent of their workers having job-related health benefits. 

-- The coverage rate for both white-collar and blue-collar workers was 
76 percent; coverage dropped to 45 percent for service workers and 24 p «rent for 
farmworkers. 

-- Workers represented by unions were more likely to be covered by a group 
health plan than non-union workers. Ninety-one percent of unionized workers were 
covered by a health plan, compared to 67 percent of non-union workers. 

-- More than three-fourths of working men were covered by health insurance 
compared to two-thirds of working women. 

-- The coverage rate increased according to income levels, from 25 percent for 
workers making under $5,000 per year to 90 percent for those earning $25,000 or 
more annually. 

-- Workers employed by firms which sponsored pension plans had a significantly 


higher rate of health insurance coverage than workers in firms without pension plans. 


-more- 
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-- The proportion of workers covered by group health insurance plans in 1979 
was the same as coverage in 1972 -- about three-fourths. 

Copies of the study, "Group Health Insurance Coverage of Private Full-Time 
Wage and Salary Workers," may be obtained free from the Office of Communications 


and Public Services, Pension and Welfare Benefit Programs, U.S. Department of 


Labor, Room N-4659, 3rd Street and Constitution Ave., N.W., Washington, D.C. 20216. 





Week of Septeniber 21, 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





4 


Wisconsin adopted the first unemployment insurance act in the United States 


in 1932, according to the U.S. Department of Labor publication, “Important Events 


in American Labor History." 


The National Labor Relations Act of 1935 established the first national labor 
policy for protecting the right of workers to organize and to elect their 


representatives for collective bargaining, according to the U.S. Department of 


Labor publication, "Important Events in American Labor History." 


The Public Contracts (Walsh-Healy) Act of 1936 established labor standards on 
government contracts, including minimum wages, overtime compensation, child and 
convict labor provisions, and heaith and safety requirements, according to the 


U.S. Department of Labor's "Important Events in American Labor History.’ 
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